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Annual General Meeting of Heidelberg Pharma AG on 28 June 2022 
 
Description of the remuneration system  
for the members of the Supervisory Board (Annex to agenda item 10) 
 
In accordance with the Company’s Articles of Association, the members of the Supervisory Board 
receive a fixed remuneration of EUR 15,000.00 for each full fiscal year of service on the Supervisory 
Board. The Chairman of the Supervisory Board receives a fixed remuneration of EUR 35,000.00 and 
the Deputy Chairman receives EUR 25,000.00. Supervisory Board remuneration is paid in four equal 
installments on the last day of February and on 31 May, 31 August and 30 November of each fiscal 
year. 

Members of a Supervisory Board committee are paid a flat fee of EUR 3,000.00, while chairpersons of 
such committees are paid EUR 7,000.00 per fiscal year and committee. In each case, remuneration is 
limited to activities on a maximum of two committees. Over and above this individual limit, the maximum 
amount paid by Heidelberg Pharma AG for committee activities of all Supervisory Board members 
combined is capped at EUR 54,600.00 per fiscal year. If this cap is not sufficient to cover all 
memberships and chairmanships of Supervisory Board committees, it is distributed proportionally 
among all committee members and chairpersons in line with the above provisions, unless the 
Supervisory Board unanimously resolves a different regulation. 

An additional allowance is paid for attendance at a maximum of six Supervisory Board meetings in each 
fiscal year. Meeting chairpersons are paid a flat fee of EUR 3,000.00 and all other members 
EUR 1,500.00 each per meeting. Supervisory Board members who attend meetings by telephone or 
virtually receive only half of the allowance. This allowance must be paid with the Supervisory Board 
member’s fixed remuneration. Members of Supervisory Board committees do not receive an attendance 
allowance for committee meetings. 

The remuneration paid to Supervisory Board members who were not in service for a full fiscal year is 
pro rated in accordance with the duration of their membership on the Supervisory Board. 

The Supervisory Board members do not receive variable remuneration, nor are they granted options or 
similar rights. Supervisory Board members are not entitled to a settlement if their membership ends. 

 


